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~xcellent improvement with continued experience
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" 1 Makes moderate improvement with practice
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‘ "'_ uations exceptionally well
“Shows average “common sense” in general
[J Not practical in handling situations
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d ns ight into his own assets and liabilities

yoea- } erate capacity for self-appraisal
- #7 Does not recognize own shortcomings
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Treats charges with high degree of impartiality %
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fairly in most situations e e

-~ Mnclined to show favoritism L
2 6. RESPECT FOR ANOTHER’S PERSONALITY: R T
[J] Has excellent ability to put himself in another’s place L SUTA
[] Fair appreciation of charge’s point of view S
" Thoughtless for feelings of others

7. TACTFULNESS:

L] “Gets along” exceptionally well with charges and co-workers
L] Does not often arouse antagonism
“Rubs people the wrong way”

8. TRUTHFULNESS: VORI SR
1 His word can be “accepted at face value” R i) e e
BT As truthful as most people

L] Inclined to lie in self-defense
9. OBJECTIVITY:

L] Reports facts accurately, uncolored by personal feelings
sually presents facts without bias
] His reports are not factual

10- PATIENCE: [ Waalask nloas

ATTEST: A true copye
L] Remains calm and unruffied when “pestered”

ot bothered by minor annoyances Prz
[] Irritated by trifles

11. SELF-CONTROL.:

[ ] Can be !:rusted to show presence of mind in an emergency
4" “Keeps his head” in ordinary situations

[] Tends to “go off half-cocked”
12. COOPERATION:

L] Exceptionally helpful and responsive to suggestions
] Cooperative in most activities

B Does not work well with others
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3. DEPENDABILITY:

L] Can always be counted upon in any circumstances
(Generally trustworthy
| ] Rather irresponsible

14. COURAGE:

L] Faces serious danger without apparent fear
Shows average courage

| ] Easily and visibly frightened

DISPOSITION:

|| Habitually pleasant and cheerful
A 1Likeable as a rule
| ] Inclined to be disagreeable

16. INITIATIVE:

Sees what needs to be done, and does it spontaneously
| ] Occasionally does things of own accord
[ ] Waits to be told what to do

17. PERSEVERANCE:

[ ] Keeps on trying in spite of difficulties
25hows average persistence
I ' [ 1 Gives up easily

18, ___SELF-CONFIDENCE

1.

-f ' ¥ -’F'aces ordinary demands with confidence
= [ ] Habitually distrustful of self

 19. ADJUSTMENT TO ROUTINE:
P s 311 rules and duties cheerfully
sy ey -ates rules without resentment
2estive and unhappy under rules

S —] Unfailingly respectful and considerate
- @rCourteous except under provocation
D Tends to be rude and abrupt
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Reas nably conscwntlous in work
[] Content to “get by”

| ¥ Can be relied upon to be on time
% 3 [] Requires occasional reminders
& 4 ) Frequently tardy
g a3, EFFICIENCY:
i .'l'fLitE 't.;': '{?5".-': | '-'ti" : I

*' o s quickly and effectively
e o WorD ‘}'IIS tasks are generally completed on time
m sually “behind schedule”

REACTION TO INSTIT UTI ON WORK

[] Finds genuine satist acti

es to accept all
O Tr?ﬂ‘co plains volublY about unpleasan
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NEGATIVE TRAITS

1. Domineering, aggressive
9 Irritable, impatient
g Inconsiderate

4. Given to “oriping”

5. Sarcastic

6. Imposes upon others

7. Homosexual

& Disloyal to the institution
9. Emotionally unstable

10. Over-sensitive to criticism

11. Does not fellow instructions

12. Fond of gossip
13. Sympathy-seeking
14. Boastful
15. Uncertain as to mood
16. Self-centered
17. Intolerant
18. Does not keep promises
19. Forgetful
20. Careless about details
21. In poor health
22. Untidy 1n appearance
23. Coarse i1n manner or language

24. Frequent absenteelsm
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